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BOOK REVIEW:
«ORGANIZATIONAL CHANGE IN TRANSITION SOCIETIES» BY J. LANGER, N. ALFIREVIC AND J. PAVICIC

Marin Buble*
“Organizational Change in Transition Societies”, by Josef Langer (Klagenfurt University , Austria), Nikša Alfirević (Spilt University, Faculty of Economics, Croatia) and Jurica Pavičić (Zagreb University, Graduate School of Economics and Business, Croatia) and recently published by Ashgate, is a noteworthy endeavor to analyze the issues of social and organizational change, as well as the dynamics of their mutual relationship. However, the specific qualities of the text are related to its inter-disciplinary nature and “embeddedness” into the Central & East European (CEE) context, which is demonstrated by the consistent use of examples, case studies and other study aids related to the individuals and organizations from the region.
The book is organized into four chapters, starting with the analysis of the wider implications of social change, with a special emphasis on the trends relevant to understanding the transition and the EU accession processes in the CEE. The second and third chapters introduce the theoretical concepts of organizational change management and discuss the common patterns of change from the perspective of a CEE organization. The book concludes with a useful overview of the popular managerial tools and methods used to manage various aspects of the organizational change. 

The significant strength of the book can be found in the discussion of “managerial” subjects from a non-traditional perspective, as well as in the well balanced approach between personal involvement in the CEE context and scholarly oriented analysis. The book can be recommended as valuable reading both for students and practitioners interested in the field of organizational change management and/or the specific features of the CEE business environment.
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Figure 1. Front Cover of the “Organizational Change in Transition Societies”
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